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March Break (No classes)

Assessment & Evaluation Day P-9 (No classes for students P-9)

International Day for the Elimination of Racial Discrimination

Term 3 Begins P-9
View the HRSB calendar online

March 10-14 (inclusive)

March 21

March 21

March 31

Important Dates

School Visits

Dartmouth High students pose in 
front of a mural of Viola Desmond 
they created in African Canadian 
Studies 11 class, in partnership with 
the Bridge Centre for Arts and 
Technology (BridgeCAT) and local 
artist JoAnn Napier-Chiasson.

Click on the above photo to see 
more photos from some of my 21 
school visits since the New Year.

February is African Heritage Month. 
It is a time when we celebrate the 
history and rich African Nova Scotian 
culture of our province. I always enjoy 
visiting schools and joining in their 
celebrations.

Why is it important to recognize 
African Heritage Month? Perhaps I can 
rely on the words of someone with far 
greater 
expertise in 
this area to 
illustrate. A 
few years 
ago, I had 
the 
opportunity to 
hear Dr. 
Na’im Akbar 
speak at an 
Afro-centric 
Learning 
Conference.

Dr. Akbar 
said it is 
important that we recognize the 
contributions of people of African 
descent, saying students of African 
descent should know “they come from 
a legacy of excellence”.  African 
Heritage Month is about celebrating 
this legacy of excellence by drawing 
attention to the history, journey and 
contributions of people of African 
descent.

It is important for all students to 
know about the extraordinary 
contributions and achievements of 
African Nova Scotians like Viola 
Desmond, Dr. Burnley (Rocky) Jones, 
George Elliott Clarke and El Jones. 
And there are many, many more who 
have made tremendous contributions 
locally, provincially, nationally and 

internationally.
It is equally 

important that 
our students can 
see themselves 
reflected not 
only in the 
curriculum we 
teach but also in 
the people we 
employ. The 
Governing 
School Board 
has made it a 
priority that our 
school system 

be reflective of our diverse 
community. Each of our collective 
agreements allows for some 
preference to be given to diversity 
candidates when we hire staff. The 
Governing Board has also directed 
staff to fully implement Article 10.18 of 
the Local NSTU Collective Agreement 
in regard to the hiring of African Nova 
Scotian and Mi'kmaq teachers.

This year marks the 30th anniversary 
of African Heritage Month in Nova 
Scotia. It is perhaps fitting that the 
theme for this year is Rising Stars: 
Celebrating Our Youth. When visiting 
schools, I can see the pride students 
of African descent have when their 
schools celebrate their culture and 
heritage. It gives them a feeling of 
connectedness to their school and a 
sense of belonging. We want all 
students to feel this way every day. 
This is why it is so important to 
celebrate African Heritage Month.

Let’s talk about... African Heritage Month!



Discovering Opportunities (DO) is as a pilot program 
in three junior high schools across Nova Scotia, 
including Graham Creighton Junior High. 

The program is similar to the high school Options and 
Opportunities (O2) program in that it focuses on 
improving academic potential and helping students 
become more successful in their learning 
environment.

Students are exposed to different 
career opportunities and the goal is for 
students to complete the program with the 
confidence and supports necessary to be 
successful in high school. 

Midway through the first year, students 
say they are really enjoying the 
experience and are glad they are in the 
program. They have participated in a 
service learning project in support of Feed 
Nova Scotia, attended career fairs and 
completed workshops in baking, cooking 
and life skills. 

They have attempted to master teamwork in the 
Tower of Power workshops delivered by the Centre for 
Entrepreneurship Education and Development and 
examined the impact of decisions made by youth 
through sessions with Nova Scotia Health and Wellness.

The class plans to bring these teamwork and 
problem-solving skills to the upcoming Destination 
Imagination challenge being held at the end of March 
and they are ready to take on any challenge that come 
their way. 

They are looking forward to an upcoming cross 
curricular project that will enrich their 
learning in Science, Math, English and 
Social Studies as they focus on developing 
a Green Energy Expo at their school. 

Recently the students and staff of the DO 
Program at Graham Creighton shared their 
story with the two other pilot schools, as well 
as staff from the HRSB and Department of 
Education and Early Childhood 
Development.

In small groups they delivered a number 
of presentations that reflected learning that 
had been meaningful to them. And then 
they worked with a local chef to cater a 
luncheon for all participants.

Students are proud of their level of engagement; 
they are showing confidence in themselves as learners 
and leaders in the school. As a cohort they have made 
a positive impact on school climate and the current 
Grade 8s are eagerly looking forward to being part of 
DO in September 2014. 

Find this report on the Superintendent’s page on www.hrsb.ca 

In February, all high school mathematics teachers as 
well as all elementary classroom teachers, resource 
teachers, principals, and vice principals attended 
professional development on effective instruction in 
mathematics.

Grades Primary to 3 teachers who are currently 
implementing the revised mathematics curriculum 
attended a conference style day where they chose 
sessions based on their learning needs.

Sessions covered a range of topics including 
developing number sense, assessment, differentiated 
instruction, math stations, technology, and using math 
tools such as rekenreks and number balances to 
develop understanding of concepts.

Teachers of grades 4 to 6 continued to learn about 
the revised curriculum they will be 
implementing in September 2014.

They learned about the 
importance of developing young 
mathematicians by providing 
opportunities to solve problems 
and communicate their thinking 

and how to help students develop understandings of 
multiplication and division.

High school mathematics teachers started their day 
with a common session on the implementation of the 
high school mathematics curriculum and the new 
Grade 11 mathematics courses being implemented 
next year.

Teachers then chose which sessions to attend from a 
variety being offered on topics such as trigonometry, 
financial math, technology integration and problem 
solving.

To improve student achievement and personal success.

To maximize exemplary teaching practices to support high quality instruction.
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To achieve equitable learning opportunities for all students.

We believe it is essential to know as much as we can 
about our students and the communities we serve. One 
of the ways we do this is by encouraging all parents and 
students to identify their ancestry and Aboriginal identity.

By doing so, it helps us better understand our 
demographics and how we can best support our 
students and schools. Self-identification is voluntary but it 
does assist the board in determining how resources and 
personnel are allocated to best support the achievement 
of all students.

In the fall of 2013, the board asked schools to focus 
on increasing the number of parents/guardians who 
completed the self-identification form for their children.

Our December data revealed that we have 
self-identification information for 75 percent of our 
students and 74 percent of new grade primary students. 
This is a significant increase from the 44 percent reported 
in September.

The next step for the board is to merge self- 
identification data with student achievement data. This 
work is now underway and should provide a rich new 

source of information. As always, the focus is on 
supporting student achievement. The more we know 
about our students, the better we are able to support 
their needs.

Self-identification is important to our school system 
and to our students. To learn more about the importance 
of self-identification, click on the image below:

Communication is most effective when it is timely and relevant. A good example is keeping parents/guardians 
informed on how well their child is doing in school. More than ever teachers are communicating with parents through a 
variety of means including phone calls, email, websites and twitter. No longer is the report card the only form of com-
munication between home and school.

An important communication tool for parents and students is iNSchool, Nova Scotia’s Student Information System. 
Now parents can get real-time access to their child's grades, assignments, attendance and teacher's comments 
through the Internet using the Student-Parent Portal (PowerSchool) website.
 

Here are some statistics on the use of PowerSchool in the HRSB (Sept. 3, 2013 – Feb. 17, 2014)
 

Total sign ins by parents: 496 419
Total sign ins by students: 524 460
Total sign ins by parents and students combined: 1 020 879
Number of students whose records were accessed:  23 101

 
     Parents can access information about their child(ren) at any time 

once they have signed up on the PowerSchool website. To learn 
more, view a 5-minute online demonstration video at 
http://inschool.ednet.ns.ca/portal .

To use PowerSchool, parents and students need an Access ID and Password. These are provided by the school the 
student attends. For parents with more than one child in the same school or at different schools, all children can be 
linked to the same account.

To build engagement, support and confidence in HRSB.



“THE QUESTION”

Tweet your response to @Elwin_LeRoux

Elwin’s QuestionElwin’s Question
“The Minister of Education and Early Childhood Development is asking Nova Scotians 
for input on what is working with public education and what needs improvement. 
What is one suggestion you would make to the panel overseeing this review?”

Tweet your response to @Elwin_LeRoux! Some answers may appear in future reports. 
Be sure to use #elwinsQ

The HRSB Payroll Department will produce
10,040 T4 and T4A slips this year. On average,

Payroll sends and/or responds to almost
1350 email inquiries each week.

On any given day, 15,000 students are logged 
on to the public wireless network at their 

schools using their own devices.

Did you know?

? ?
? ?

?

Find this report on the Superintendent’s page on www.hrsb.ca 4

 In January, Amy MacLeod, principal of Ash Lee Jefferson Elementary, was named 
one of Canada’s outstanding principals by The Learning Partnership. She was one of 40 
principals to be honoured this year and the only one from Nova Scotia.

Candidates for this award are chosen using the following criteria: characteristics of 
outstanding principals; evidence of partnerships with parents and community; a 
personal story illustrating successful change and innovation that resulted in improved 
student achievement; and corresponding letters of support.

Amy is known as an instructional leader and for building strong relationships with 
students, staff and parents. She exemplifies the board’s mission to provide a high quality 
education for every student every day.

Amy has worked in a number of schools as a teacher, vice-principal and now as a 
principal. In early February she took a new leadership position in the School 
Administration Department for the remainder of the school year.

As part of the outstanding principals program, Amy will participate in an executive 
leadership training program at the University of Toronto’s Rotman School of Management 
in late February. Congratulations Amy!

Occupational Health and Safety

Faces of the HRSB

In 2012, the Halifax Regional School Board 
recognized a significant increase in the number of 
workplace injury claims as reported through data 
available from the Workers Compensation Board (WCB).

In collaboration with the WCB, staff developed a plan 
to create and support a self-sustaining culture of safety 
throughout the organization.

The first step was to identify where safety knowledge 
and process gaps existed within each department. A 
committee of employees, or ‘Doers,’ was struck to identify 
strategies to create this shift in culture.

The committee evaluated HRSB safety systems by 
touring school sites and attending Joint Occupational 
Health and Safety meetings. Approximately 1800 staff 
(principals, caretakers, maintenance staff, educational 
program assistants, learning centre teachers, etc.), and 
service contractors were surveyed to gain a better 
understanding of the current state of employee 
workplace safety knowledge.

Sub committees were struck to develop protocols for 
communications, hazard identification, incident 
investigation, return to work and participatory 

ergonomics. Workshop sessions 
included Getting Started, Making 
it Work, Hazard Identification, 
Incident Investigation, 
Communicating Safety and 
Participatory Ergonomics.

This year, the board has observed a reversal of trends, 
shown by a reduction in the number of injuries and a 
significant reduction in time lost and benefits paid.

This means fewer employees are getting injured, and 
those who are getting injured are getting back to work 
sooner. 

While the numbers have not yet been finalized, the 
decrease in the cost of lost time injuries will result in 
significant savings the board can reinvest in the 
classroom. Everyone wins.

HRSB staff have engaged in a WCB Workplace 
Coaching workshop and have asked to attend future 
WCB presentation opportunities to share the experience 
of our successes and challenges throughout this safety 
culture change within the HRSB.


